S.EM.T'S
MOINUDDIN B. HARRIS COLLEGE OF ARTS,
A.E.KALSEKAR COLLEGE OF COMMERCE & MANAGEMENT.
(Affiliated to the University of Mumbai)
SOPARA GAON, SOPARA (W), Vasai, Dist- Palghar
PIN - 401 203, (MAHARASHTRA)
NAAC Accredltatlon ‘B*

5.2.1 Percentage of Placement of Outgoing Students

2021-22
[\Ycar Name of student placed and Program graduated Name of the Pay package
contact details from employer with at
contact details appointment
2021-22 | Kaushal Jayprakash Bcom, Kalsekar College HDB Financial 200000
Vishwakarma, 9767227350 services
2021-22 | Pintu Premiji Vishwakarma, Bcom, Kalsekar College HDB Financial 200000
7219464798 services
2021-22 | Sabina Khan Usman, Bcom, Kalsekar College Square yards 250000
9022431238
2021-22 | Shahin Shakeel Ahmed Khan, Bcom, Kalsekar College HDB Financial 200000
8149364563 services
2021-22 | Lalit Anand P Gupta, Bcom, Kalsekar College Edelweiss 325000
8169841501
2021-22 | Needa Rafique Nagori, Bcom, Kalsekar College | Seth Vidya Mandir 168000
7498544012 - English High
School
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rincipal

cational & Medical Trus.
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Angel Finance

Broking | Advisory | Mutual Fund | Insurance
PMS | Loan | Flnance Educatlon

| angel fmaelﬁnancel9@mna11 com @\ theanoelﬂnance com

N

’ Angel Finance is providing Internship opportunity to interested &

lected candidates where you can earn Upto Rs. 8500 per Month.

;llo\villg are the highlights of the Internship Program:

|Tenure & Timings:
- 2 Months from Joining
_ Part time Work from Home Basis

iRoles & Responsibilities:

3- Lead Generation & KYC Process of clients

ﬂ- Relationship Manager for Selected clients

|_ Different Financial market products offering to clients
Fic

|- Handling Primary Market issues (IPO/FPO/Bonds, Eic.)
|- Life & General Insurance

|Eligibility:

- Minimum Qualification HSC from any Stream
- Age 18+

- KYC Documents (PAN + Aadhar + Cancelled Chegus PassBooc
- Basic Knowledge of Stock Market

- Minimum 50% Score in Eligibility Test (W1ill be :::x\ >3

e
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Life & Genera| Insurance

L earning ()pporl'unity: ' |
Mmr\

working of Stock Market Mutual Funds

e T S ——
working of Brokers &

R dETE R A ralis Taxation Aspects relateq

Sub- Brokers ‘ Fundamenta| Analysis o Stock Marke

—”_‘T)rinmry Market & Sr a - Financial Planning of ‘
Secondary Market Technical Analysis Individuals & HNJ !l

L

Sﬁpend.: | 1

- No Fixed, Performance based (Upto Rs. 8,500 per month) h

her Terms & Conditions:

o To Register for Internship Candidates are Supposed to do KYC

Minimum 2 working hours a day required (
Training will be provided on Weekends |
Internship Certificate will be provided on]

Y on completion
The internship is related to

O O O O

an educational purpose
or expectation that the activity will result in

> The Intern will receive direct

and there is no guarantee
employment with the Company

and close supervision by an appropriate |

supervisor (Authorised Person of Angel Broking SB-HHSM) l
|

|

|

N / Nawayat Nagar, \ " \! |
Sopara, Tal. Vasai, i !
Dist Thane, jo'; |




- . ———

For College Circulation Only:

Briel about the Internship Program:

This Internship program will help the candidates (o underst

and the working of Financial
ckets practically. With our Training sessions the ¢

andidates will be able to understand the
ket and our Speaker cum Host of the Internship Program Mr. Harsh Vira with his team will
1e the candidates in best possible manner,

To join the Internship Program Candidates will [irst have to do their KYC as per

npany Policy and then will have to appear for Eligibility test and score at least 50% Marks.
y those candidates who fulfilled both the criteri

a will be eligible to Join Internship Program
will get the Offer Letter.

As Organizer we will provide the Data of Candidates Appeared, Qualified for the

rnship Program. Further we will provide Candidates Performance Report on Monthly basis
a Final Repost on Completion of Internship Progi

am to the College. On Competition of the
rnship Program we will provide the Internship Ce

' rtificate of Candidates who successfully
nded all the Training Sessions & Achieved the minimum target given to them,

Additional Details of the Internship Program

ition / Title: Finance and Market Intern
-t Date: To be Finalized
| Date: To be Finalized

nber of Work Hours Per Week: At least 15 Hours of w

ork & 4 Hours of Training
iry/Stipend: Shall depend upon work and sales generate

d
orting Executive Officer: Mr. Harsh Vira

lifications:  CS | CPF I CWM | CFA-IF | NISM | NCFM-11 | NCDP | NCMP-5

ignation: Authorised Person of Angel Broking (SB Tag — HHSM) &
Partner Upstox & Edelweiss

tact Details: harshviral 9@gmail.com

Phone: 8433636429

\

Prirfeipal

M. B. Harris Collzge of Arts &
A.E. Kalsekar Collo v of 00 oarce & Marag
Nallas -”- '.\, Ict. \
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TNS INDIA FOUNDATION

This document constitutes a Memorandum of Understanding (MoU) between
TNS India Foundation (TNSIF)
and

Shurparaka Educational and Medical Trust, M.B.Harris College of Arts,
A. E. Kalsekar College of Commerce and Management
s

This Mo is effective from September 2021, hereinafter mentioned as “Effective Date” by and
between Shurparakha Educational and Medical trust, MB Harris College of Arts and AE Kalsekar
College of Commerce and Management, affiliated to the University of Mumbai Maharashtra,
registered under The Maharashtra Public Trust Act, 1950 (if applicable) and hereinafter referred to
as “The College”, represented by its Principal, Dr Mohammad Khalil Ahmed.

AND

TNS India Foundation, a charitable organization registered under section 25 of the Companies Act
1956 and having its registered office at B1-201, Centre Point, Opposite Bawla Masjid, 243A, N M
Joshi Marg, Lower Parel (E), Mumbai-400 013, hereinafter referred as “TNSIF”, represented by its
Director, Punit Gupta.

Background

TNS India Foundation (TNSIF), a section 25 Company incorporated under the provisions of the
Companies Act, 1956 is conducting the “Campus to Corporate Careers (C2C) Program” for the
enhancement of employability and workplace skills for deserving youth.

In this connection, TNSIF intends to be associated and work closely with the College to conduct
employability training, career counselling sessions and job placements for final year college
students.

Detailed features of the program are as follows:

1. 80 — 100 hours of training program including Personal and Professional Effectiveness
(how to choose right career option, how to apply for job, tools-CVs, cover letter- etc.),
Business communication (effective communication with co-workers and customers),
Career Readiness (orienting students to jobs matching their skill sets and exposure to a
career path) and Work Readiness (Professionalism, Work Ethics, Email Etiquettes,
Workplace dynamics — etc.)

2. The training will be delivered via a blended learning approach i.e through in class
sessions and online platforms (Google Meet and Zoom) as applicable.

3. Each training batch size will be between 30-50 students. Sessions of duration 1.5-2 hours
duration will be conducted 5 days a week over a 2 — 2.5 month period at a time.

4. The program also includes individual student counselling, which will be conducted via
online/offline platforms, as well as post training, pre-placement and post placement
counselling.

5. Career fairs or individual placement drives will be conducted in an online/offline format

to place trained students in formal sector jobs.
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TNS INDIA FOUNDATION

The above mentio
ned tra
college. ining and placement is free of cost for both, the students and

Based on the abov §
e, this MOU lays out the below responsibilities for both parties:

TNSIF agrees to —

1.

Engage with th i
2o consu“a:;gllegj, given the following conditions:
b. Not charge the an” agreement with the designated college point of contact.
e ‘Provide reFmrtscto ege or students for any part of the program.
Mabilize th o the college on the training and placement status of students.
5 Eond i ::)ollege students. This involves the following:
- uct Orientation sessions to make
. students aware about the program and
register their interest. Proe °
b. Sc - ’
. reen ?he students based on their interest and background and interview them to
- etermine enrolment in the program.
Train selected students. This involves the following:
a. i :
Forrn_batches with selected students and conduct the Campus to Corporate Careers
Training Program with them.
b. Provide ln.dividual career-counselling support to in-training students.
c. Engage with parents of the students to make them aware of the program and to
counsel them about their wards. )
d. Provide certificates to trained students on successful completion of the training with
an attendance criteria of 80%.
Place trained students. This involves the following:
a. Facilitate placement linkages with formal sector employers for
b. Arrange for career drives and fairs to place interested students.
c. Provide post-placement support to students to facilitate joining an

interested students.

d on-boarding.

The College agrees to —

1.

Engage with TNSIF staff, given the following conditions:

a. Providing one point of contact to coordinate all TNSIF C2C activi
b. Not charge TNSIF or students for any part of the program.

c. Communicate openly with the TNSIF point of contact for any deliverables or

feedback.
Facilitate student en
a. Assistance in student mobilization through dissemina
what’s app groups and other seminars.
b. Attending orientation sessions organize
participation.
Support training activities. T
a. Support allocation of batches for o

effectiveness.
Assist in scheduling batches keeping in mind college lecture timings.

Make classrooms available for in-person training sessions.
h and train students.

Allow use of online medium to reac
. Assistin conducting parent engagement sessions.
support placement activities. This involves the following:

ties.

gagement. This involves the following:
tion of information on student

d by TNSIF to encourage student

his involves the following:
ptimum utilization of resources and training

"anoT




7,

TNS INDIA FOUNDATION

a. Assistir i
b Providemi:]f(r)b”'zmg students to counsel regarding placement opportunities
astructure assistance - classrooms, auditorium, computer laboratory etc.

in conducting on-ground career fests.

;. :”(:\:: ulze of online medium to place students.
. No i
old TNSIF C2C staff responsible for any miscommunication with the corporate

HRs.

This MOU is neit ici P
ither a contract nor is it legally binding in any way. It does not commit any financial

expenditure from or for either party.

Uwi i i
The MoU will be effective for a period of one year from the date on which both the parties have

signed this MOU.

Name: Punit Gupta
Director,

TNS India Foundation

30/Sept/ 2021

Principal
A Shurparaka Educational & Medical Trust's
M. B. Harrls College of Arts &

Name: Dr.Mohamna & df@iseharatizge of Commerce & Managerm
Nallasopara (W); Tal. Vasai, Dist Palghar - 401 Z

Principal,

Shurparakha Educational and Medical trust
MB Harris College of Arts & AE Kalsekar
College of Commerce and Management

.DQ.L.Q../ 2021




FOUNDATION

Partnes in Economic Trantformyvtion

e TNSw

Report to A, E. Kalsekar College of Arts & Commerce
Principal and Head Coordinator

Subject: Training Placement Report 2021-2022

Stream i
Batch size Date started | Date complete Placed Trainer
Number
.Com + BA
B F 7 8/11/2021 20/12/2021 6 Gunjan

summary of training:

e students h ;
:;l;_admess . ave Com?leted 100-hour program including Personal effectiveness, Communication
, Career Readiness and Work Readiness. Training was delivered through online class. The

students have also undergone individual counselling during the program, post training, pre-
placement and also post placements.

summary of placements:

Total Placed students through TNS India Foundation is 5 and Self-placed students because of TNS
India Foundation’s training and counselling is 1.

Company Name Number of students placed . Total Salary/ CTC Per
Annum Offered (In INR)
HDB Financial Services 3 \ 200000 J
tdelweiss 1 \ 325000 \
Squareyards 1 \ 250000
Self-Placed \ 1 \
Total 6 \
Report By
~ ]
Sneha Ratnani
Lead-Training
TNS India Foundation
Y Naw.‘ '
s Sopl[‘l,‘a\lva5a\i
Dist. Thane,
rincipal
Shurparaka Edneational & Medical Trust's

M. P ~slloee of Arts &
R A ~serce & Management



T 107 - Jeubjad 7s1Q '|oseA TR) {(M) esedoseyiey
wawsboweR § c2ue 1 7 Jo b2jjo Jenasiey '3y
$ SV 0253|100 SILEH "8 R
$JSTUL [E31P3R § [EUOLINP3 BYRIEdIMYS

/4

ledjoupd

wnuuy Jad D19

J0oyds YSiH ys!|3u3 . » ueluno
J3ydEe3a) JURISISS aoe|d-412 aoe woy'g | Moden anbyey epasN
000891 yoea] JUBISISSY JipuEIN BAPIA U39S pade|d-}I9S paseld | ZTOVYS86VL
POTEId T 0868588.8 | WOD'S ueyy jiewsj upey | ueluno
-10N
y uefung
000S¢E 31e10ssY Jowunf Ss1om|=2p3 1594 19248 SNL| P2eld | TOSTY869T8 1v4a eydno 4 pueuy Hje]
SAREDRES s31/09s |e1oueuld gaH [ 1534 4924eD SNL [ PeSY8ld €95p9€6¥T8 | Wod'g ueL 3 uefund
00000C Suijje2alaL el pawyy [9%BYS UIYeYS
9AI3N23X3 ) uelung
000052 juswdojanad sp.eA asenbs 1594 49248 SNL | P@deld | 8ECTEVCCO6 wod'g uewsn ueyy euiqes
ssauisng _
2019%S s301/u9s [e1oueuld gaH | 3sa4 1221eD SNL | P928ld 86/Y9Y6T7L | woD'd EUMSIEMHSIA % uefuns
00000¢ Suyjevs|oL ! |e! 14 90H \Wwaid nyuld
eI BMUYSIA y uefung
00000¢ Sunjueg youesg [ sadlAIes [eppUEUl gagH | 3524 19248D SNL | P32Bld 0S€47TL9L6 | wod'd
ysexesdAer |eysney
uj) paJa auueyd snjeis u|  Jaqun we
(4N u1) P212350 uoneudisad awep Auedwo) _ 4 1959 A weans Swiep yuapms RUIEN
jusawade|d |awade|d| IPEIU0D Jsuled)

j1oday juswade|d g Buluiel]

-3eak olwBpEde 7Z-1207 WOoJ) Y23eq ay3 10y uolepunod eIpU|] SNL



gel Finance Internship Program 2021- 2 Detalls
R

Reglister Eligiblility Employe
N-’o":l:c':::l AT = | f\OélQ':}eI Name fatlon  [test Interview |e Cczdey Certificate
’%WS"‘“"“ patel AL |<:|22::: ziz ::o e e o
ﬂ?m A.E. Kaleskar Yes NS :o :o e
a|Abdullah Amin ghojaria AE. Kaleskar Ve NG No N° :"
~5|Abhijeet Shridhar Salian A.E. Kaleskar Yes No NO No No
" 6|Adecba Magsood Al‘af\ A.E. Kaleskar Yes No N0 No No
~[Adith Shetty A.E. Kalesk : : 5
L S ar Yes No No No No
_ﬁAfsha Abc'iul majeed A.E. Kaleskar Yes No No No No
__9_Aleena atique khot A.E. Kaleskar Yes Yes Yes Yes Yes
_.IEALIASG.AR : A.E. Kaleskar E No No No No
,]_I_Aman.ﬁwan AE. Kaleskar Yes Yes Yes Yes Yes
__1_2_Ama"“ Khan ‘ A.E. Kaleskar Yes No No No No
_1_3_ﬁ'_“ﬂa ramkrit pal __|A.E. Kaleskar Yes No No No No
_limrASHU_SSAIN A.E. Kaleskar Yes No No No No
EAnJUHW Asif Kachhawa A.E. Kaleskar Yes Yes Yes Yes Yes
_lGlLA'Lar A.E. Kaleskar Yes No No No No
_17|Anuradha ingale A.E. Kaleskar  |yes No No No No
18|Asma Farooque Qazi A.E. Kaleskar  [ves No No No No
19|BHAGAT AANCHAL RAMESH A.E. Kaleskar Yes No No No No
20|Bushra Abdul samad shaikh A.E. Kaleskar Yes NoO No No No
21|Chandrakant Swapnil Acharekar A.E. Kaleskar Yeos No No No No
22|Chit damji boricha A.E. Kaleskar Yes Yes Yes Yes Yes
23|Chowdhary Ayesha sabir alj A.E. Kaleskar Yes No No No No
24|Dabre Faiza Sami A.E. Kaleskar Yes No No No No .
25|Deepa sanjay gupta A.E. Kaleskar  |ves No No No No
26|Deepak yadav A.E. Kaleskar Yes No No No No
27|Devesh Kahar A.E. Kaleskar Yes Yes Yes Yes Yes
28|EIma Qureshi A.E. Kaleskar  |Yes Yes Yes Yes Yes
29|Emensh Devmani sharma A.E. Kaleskar Yes No No No No
30|Faisal sheru bagwan A.E. Kaleskar Yes No No No No
31|Faizan aliyani A.E. Kaleskar Yes No No No No
32|GAUS A.E. Kaleskar Yes No No No No
33|Farzana noor mohd shaikh A.E. Kaleskar Yes Yes Yes Yes Yes
34(Salmani A.E. Kaleskar Yes Yes Yes Yes Yes
35|Gaurav Gawandi A.E. Kaleskar Yes No No No No
36|Ghalib Maryem Akhtar A.E. Kaleskar Yes Yes Yes Yes Yes
37|Goud Hashim Moinuddin A.E. Kaleskar Yes No No No No
38|Hritika Arvind Jadhav A.E. Kaleskar Yes No No No No
39|CHAUDHARY A.E. Kaleskar Yes No No No
40|1zhar Khan A.E. Kaleskar Yes No No No
41|Janvi shrivastava A.E. Kaleskar Yes No No No
42|Javed A.E. Kaleskar Yes No No No




Em"‘m AE Kaleskar  |Yes No No No No

2 lJayprakash sharma AE Kaleskar __ [Yes  |No No No No

a5 Kamolika Ajit Das A.E. Kaleskar Yes No No No No

a6 |Kashif nazir ansari A.E. Kaleskar Yes No No No No

17| Kaushal Vishwakarma AE. Kaleskar  |Yes No No No No

28| Knan Amrin Zahiruddin. A.E. Kaleskar  |Yes Yes Yes Yes Yes
’agﬁa’n_fia_ﬂlkhhusman A.E. Kaleskar  |Yes Yes Yes Yes Yes
0 w Nisar Ahmed A.E. Kaleskar Yes Yes Yes Yes Yes
'S'fAhmed A.E. Kaleskar Yes No No No No

~g2|Khan sabina usman A.E. Kaleskar  |Yes No No No No

Ewbiﬂa Siraj A.E. Kaleskar Yes Yes Yes Yes Yes
’gjﬁh’an’SL’ahin A.E. Kaleskar  |Yes No No No No
’ggmahin Shakeel Ahmed |A.E. Kaleskar Yes No No No No
—5‘5_ Khana sana A.E. Kaleskar Yes Yes Yes Yes Yes
-’S;Mnawar Shaikh A.E. Kaleskar  |Yes No No No No
—;é_ Khot alina atique A.E, Kaleskar Yes No No No No
_55 Khushboo chandrajeet yadav  |A.E, Kaleskar Yes Yes Yes Yes Yes
—(;()— Laxmi Ramasaray Sharma A.E. Kaleskar Yes Yes Yes Yes Yes
’5'{ Lazina Shaikh A.E. Kaleskar Yes No No No No
—67 Madina Mahmood Shaikh A.E. Kaleskar Yes No No No No
“63|MAMATA SHARMA A.E. Kaleskar  |Yes No No No No
—6—4- Md sufyan A.E. Kaleskar Yes No No No No
—5? Meenakshi Sharma A.E. Kaleskar Yes No No No No
—6—6Mehwash Shahid Murumkar A.E. Kaleskar Yes No No No No
-5—7 Mirza Sofikul Shakir A.E. Kaleskar Yes No No No No
“68|Misbah siddiqui A.E. Kaleskar Yes No No No No
—6; Mohammad Anas Siddiqui A.E. Kaleskar Yes No No No No
%Mohammad Sajid Igbal Salmani |A.E. Kaleskar Yes No No No No
71|Mohammed Hussain BEHLIM  |A.E. Kaleskar Yes No No No No
72|Mohammed Zaid Lakhani A.E. Kaleskar Yes No No No No
73|Namrata mayavasnhi A.E. Kaleskar Yes No No No No
74|Nashra Manzoor Saroley A.E. Kaleskar Yes Yes Yes Yes Yes
75(Neha Jaiswal A.E. Kaleskar Yes No No No No
76|Nikhil anchan A.E. Kaleskar Yes No No No No
77|Nisha pal A.E. Kaleskar Yes Yes Yes Yes Yes
78|Pal Dolly karmjeet A.E. Kaleskar Yes Yes Yes Yes Yes
79|Patel Taslima Mubarak A.E. Kaleskar Yes No No

80|Pawan Tiwari A.E. Kaleskar Yes No No

81|Pooja vilas chalke A.E. Kaleskar Yes No No

82|Pratibha Nishad A.E. Kaleskar Yes No No

83|Priyanka upadhyay A.E. Kaleskar Yes No No

84|Raashid Salahuddin shaikh A.E. Kaleskar Yes No No

85|Rahul sharma A.E. Kaleskar Yes No No

86|Rahul Tiwari A.E. Kaleskar Yes No No

87(Rahul vijaybahadur singh A.E. Kaleskar Yes No No




EWWESH-GW A.E. Kaleskar  |Yes No No No No
—ggwkatherapaka A.E. Kaleskar Yes Yes Yes Yes Yes
~g0|Rehan Parvez ialel AE. Kaleskar  |Yes Yes Yes Yes Yes
— Rekha.Pooran Kathayat AE.
S vann chaudhary T S T R N
e — es No No No No

93|Rohit Rajnath Pandey A.E.Kaleskar  |Yes No No No No
~g4|Rukhsar Salim Junani AE. Kaleskar  |Ves Vos Ves Vas Ves
EM LE A.E. Kaleskar  |Yes No No No No
4 -

96| Sanjana Ashok mishra A.E. Kaleskar  |Yes No No No No
E santosh ;:a}g\an :aidu A.E. Kaleskar Yes No No No No

satyam vishwakarma i

’gggafl):r;b’hgrivastava 2E :::::zt:: ies - = ~ o
S . ol es No No No No
}go_Shabana Khwaja Shaikh A.E. Kaleskar  |Yes No No No No
EShabaz A.E. Kaleskar |ves Yes Yes Yes Yes
—1‘0_2‘Shaheeﬂ Abdul khan A.E. Kaleskar  |Yes No No No No
103|Shahista Shaikh A.E. Kaleskar  |Yes No No No No
EShaikh albas nooruddin A.E. Kaleskar Yes No No No No
105| SHAIKH ALEENA ASLAM A.E. Kaleskar  |Yes No No No No
106 Shaikh kousar aslam A.E. Kaleskar  |Yes Yes Yes Yes Yes
}nghaikh Misba A.E. Kaleskar  |Yes No No No No
108|Shaikh Nausaba A.E. Kaleskar  |ves No No No No
lqg_waween A.E.Kaleskar  |Yes Yes Yes Yes Yes
ll_q_Shaikh Saniya A.E. Kaleskar  |Yes No No No No
ll—l—Sheetal Dharmendra Kandu A.E. Kaleskar  |Yes No No No No
1_13/%N5ARI A.E. Kaleskar Yes Yes Yes Yes Yes
113 Shivam Singh A.E. Kaleskar Yes No No No No
y_ﬂaﬂdha Jaiswal A.E. Kaleskar Yes No No No No
LliShrutika A.E. Kaleskar Yes No No No No
1_1£Siddiqui Misbah A.E. Kaleskar  |Yes No No No No
_1_37_Singh Aryan Ranapratap A.E. Kaleskar Yes No No No No
Egsmgh Rimjhim Gulab A.E. Kaleskar Yes No No No No
Eg_sleha Yadav A.E. Kaleskar Yes No No No No
120|Sonal santram jaiswal A.E. Kaleskar  |Yes Yes Yes Yes Yes
121|Sonam Vishwakarma A.E. Kaleskar Yes No No No No
122|Taiba sorathiya A.E. Kaleskar Yes No No No No
123|Tasleem Shaikh A.E. Kaleskar Yes No No No No
124|Tazeen Shaikh A.E. Kaleskar Yes No No No No
125(Umar hasib chawre A.E. Kaleskar Yes Yes Yes Yes Yes
126/|Upadhyay Neha Rajesh A.E. Kaleskar Yes No No No No
127|Uzma Shaikh A.E. Kaleskar Yes Yes Yes Yes Yes
128|Veronica Deshmukh A.E. Kaleskar Yes No No No No
129|Vijay Lakshmi Jaiswal A.E. Kaleskar Yes Yes Yes Yes Yes
130|Vishal Rana A.E. Kaleskar Yes No No No No
131|Vishal Vishwakarma A.E. Kaleskar Yes No No No No
132|Vivek Garju Vishwakarma A.E. Kaleskar Yes No No No No




Emv’m‘shlkn Hariram AL Kolosknr =
13a]Yahya Bhabay AL Kaloskar Tos i No No No
135 Yasin Akbar ali shaikh AT Yos Yes Yos Yos
B_(Lzmnnb AE Kalesk‘w Yes No No No No
1'3_7~Zntnnb afzal ghasswala A.E, Ka!esk( r Yes No No No No
Lg—gzzainab zamindar T Knleskm Yes No No No No
{30|zareen Aziz Shaikh R ar |Yes No No No No

| . Kaleskar Yes Yes Yes Yes Yes

/
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Memorandum of Understanding

‘Agreement is made between H
sin after referred as 2™ Party)
ege of Commerce and Man

arsh Vira (herein after referred as 1* party), Trade School
and SEMT's, M.B. Harris College of Arts, A. E. Kalsekar
agement (herein after referred as 3™ party).

Uﬁ: Strategic Tie-Up for Providing Internship & Specific course to the eligible Students of
:ollegc.

ERE.AS" First Par.ty agrees to give Internship opportunity to eligible students based on
in criteria as mentioned,

ERE AS, Second Party

ore o NI . o .
. asrees to offer specific course to eligible students based on certain
-ja as mentioned.

ERE AS, Third Party agrees to Guide to students for above two purpose.
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Angel Broking"

Service Truly Personalized (SB-HHSM)

Angel Broking & Edelweiss Partner is providing Paid Internship

Jortunity to interested & selected candidates where you can earn Upto
¢500 per Month.

lowing are the hlohhghts of the same:
[enure & Ti imings:

. 2 Months from Jo ommg
. Part time Work from Home Basis

oles & Resp0n51b1ht1es

" Lead Generation & KYC Plocess of clients

- Relationship Manager for Selected clients

- Different Financial market products offering to clients

- Handling Primary Market issues (IPO/FPO/Bonds, Etc.)
Life & General Insurance

“hglblllty

Minimum Quahﬁcqtlon HSC from any Sueam
Age 18+

KYC Documents (PAN + Aadhar + Cancelled Cheque/PassBook)
Basic Knowledge of Stock Market

Minimum 50% Score in Eligibility Test (Will be taken by us Online)

e ———————————

| st

N



Lgarn‘ing Ol?l’(:’i'lfl»iility{ e — —
Working of Stock Market

Foa
Working of Brokers &

[t

Mutual Funds Life & General Insurance

Sub- Brokers Flllldamemal Analysis Taxation Aspects related

to Stock Market

Primary Market &

scond: alee Technical Analvsi Financial Planning of
Sccondm% ‘oal Analysis Individuals & HNI

No Fixed, Perforxﬂﬁén‘t:eﬂbaée“d (ﬁb’td Rs. 8,;“50‘0 per month)

her Terms & Conditions:

D)
p)
pj

To Register for Internship Candidates are Supposed to do KYC
Minimum 2 working hours g day required

Training will be provided op Weekends

Internship Certificate wil] be provided only on completion

The internship is related to an educational purpose and there is no guarantee
or expectation that the activity will result in employment with the Company
The Intern will receive direct and close supervision by an appropriate
supervisor Angel Broking SB-HHSM & Edelweiss Partner-1331983
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— For College Circulation Only:

of about the Internship Program:
pr

This Internship program w1!| help the candidates to understand the working of Financial
s p,-actiCﬂ”)’- With our Training sessions the candidates will be able to understand the

_— Speal_<0f cum Hqst of the Internship Program Mr. Harsh Vira with his team will F
ydidates in best possible manner.

I
'Ct ﬂnd

Je the ¢

To join the Internship .I’rogmm Candidates wi.ll first have to do their KYC as per

any Policy and then will Pavc to appear for Eligibility test and score at least 50% Marks.
npe se candidates who [ulfilled both the criteria will be eligible to Join [nternship Program
ly ‘iho 1e Offer Letter.
\

Il get l

As Organizer we will provic}e the Data of Candidates Appeared, Qualified for the
;nship Program. Further we will provide Candidates Performance Report on Monthly basis
'a Final Repost on Completlo.n of Internship Program to the College. On Competition of the
[nship Program we will provide the lpternship Certificate of Candidates who successfully
aded all the Training Sessions & Achieved the minimum target given to them.

e e

;ddltlonal Details 0f'th_¢ Internshlp ;Pi;ogfam

tion / Title: Finance and Market Intern
-t Date: 15/09/2021 |
| Date: 15/11/2021

aber of Work Hours Per Week: At least 15 Hours & 4 Hours of Training
ry/Stipend: Shall be depended upon work and sales generated y |
\ ]
/ |

[P .

Principa! |
/ \_ Shurparaka Educational & Medical Trust's
F party Second party Third party M. B. Harris College c!ﬁlrts &
. A. E. Kalsekar College of Commsz-gg & *1anase:
e: Harsh Vira Name: Mahavir Gavare Name: Dr NIohgr;‘rlll??ﬁ\Dé:ﬁ)ﬁm'kﬁﬁgiéh Pifanar-cu1

: Sub-Broker Title: Joint Director Title: Principal |
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i 1) { o
This document constitutes o memorandum of Undarstanding (MoU) between
TNS Indin Foundation (TNSIF)

M., Harris College of Arts 8&CAE Kalsekar College of commerce and management

This MoV is effective from september2021, hereinafter mentioned as “Effective Date” by and
between M.B. Harris college of Arts &A. E Kalsckar college of commerce and managementmanaged
under the xaxx Trust/Society (if applicable), affiliated to the University of . .umbai Maharashtra,
registered under The Maharashtra Public Trust Act, 1950 (if applicable) and hereinafter referred to
as "The College”, having PANxxxxxx, represented by its Principal, DR.MK Ahmad.,

AND

TNS India Foundation, a charitable organization registered under section 25 of the Companies Act
1956 and having its registered office at B1-201, Centre Point, Opposite Bawla Masjid, 243A, N M
Joshi Marg, Lower Parel (E), Mumbai-400 013, hereinafter referred as “TNSIF”, represented by its

Director, Punit Gupta.

Background

TNS India Foundation (TNSIF), a section 25 Company incorporated under the provisions of the
Companies Act, 1956 is conducting the “Campus to Corporate Careers (C2C) Program” for the
enhancement of employability and workplace skills for deserving youth.

In this connection, TNSIF intends to be associated and work closely with the College to conduct
employability training, career counselling sessions and job placements for final year college

students.

Detailed features of the program are as follows:

1. 80 — 100 hours of training program including Personal and Professional Effectiveness \
(how to choose right career option, how to apply for job, tools-CVs, cover letter- etc ) “
Business communication (effective communication with co-workers and customers)' l )=t
Career Readiness (orienting students to jobs matching their skill sets and exposure tlo a ;

career path) and Work Readiness (Professionalism, Work Ethics, Email Etiquettes
Workplace dynamics—etc.) .- . o g o R '
2. The training will be delivered via a blended learning approach i.e thréugh in class

sessions and online platforms (Google Meet and Zoom) as.applicable.

3. Each training batch size will be between 30-50 students. Sessions of duration 1.5-2
hours” duration will be conducted 5 days a week over a 2 — 2.5-month gerimg

4. The program also includes individual student counselling, which will be conducted via
online/offline platforms, as well as post training, pre-placement and post placement
counselling. s B _

5. Career fairs or individual placement drives will be conducted in an online/offline format
to place trained students in formal sector jobs.

6. Theabove mentioned training and placement is free of cost for both, the students and

college.
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the collage students, This |
Conduct om?tgtlaﬂmmm to
interest.
b sénzﬁgmam based on th!iar'::vtemt
. ' ro| ;
determine enrolment in the p gl; -
ts and condu
ing students.

his involve
Train selected students. T

A Form batches with selected studen

el bl e of the program and to

ct the Campus to Corporate Careers

3
a
Training Program with them. g <O
b. Provide individual career-counse e ake therm SWar
c. Engage with parents of the students to e
: : )
counsel them about their wacl"di. NORPER succasilol completion of the
i ifi i stu
d. Provide certificates to traine
t : 0
an attendance criteria of 80%. -y
4. Place trained students. This involvef the follc'n;vejctg(.)r srBlB0ePs for (Htarestad scudents,
Facilitate placement linkages with forma e |
nd on-boarding.

. i i ed st
b. Arrange for career drives and fairs to place interest

ili joining a
Provide post-placement support to students to facilitate jo g

C.

The College agrees to —
d. Engage with TNSIF staff, given the following conditions: e

a.  Providing one point of contact to coordinate all TNSIF

b. Not charge TNSIF or students for any part of the program. s

Communicate openly with the TNSIFpoint of contact for any deli

c.
feedback. o
Facilitatestudent engagement. This involves the fo ow.mg,‘ . . b
Assistance in student mobilization through dissemination of information on stude

2,
d.
what’s app groups and other seminars.
b.  Attending orientation sessions organized by TNSIF to encourage student
participation.
B Support training activities. This involves the following:
a. Support allocation of batches for optimum utilization of resources and training
effectiveness.
b. Assistin scheduling batcheskeeping in mind college lecture timings.
C. Make classroomsavailable for in-person training sessions.
d. Allow use of online medium to reach and train students.
€. Assistin conductingparent engagement sessions.
4. Support placement activities. This involves the following:
a. Assistin mobilizing students to counsel regarding placement opportunities
b. Provide infrastructure assistance — classrooms, auditorium, com puter laboratory etc.
in conducting on-ground career fests.
C. Allow use of online medium to place students,
esponsible for any miscommunication with the corporate

d. Not hold TNSIF C2C staff r
HRs,
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ith T i win conditions: s vewd
Wit TNSIESIG BUEE 0 o lrdginate a1l TNSIF €2C activities-

1. Engage
a. Providing one point of contact to coo
ogram.
b. Not charge TNSIF or students for any part of the pr gfor oy deliverables or
c. Communicate openly with the TNSIFpoint of contact
ation on student

feedback. - owing:
Facilitatestudent engagement. This involves the follo : .
e through dissemination of inform

2.
a. Assistance in student mobilization
what’s a roups and other seminars. )
b. Attendin?gpo%ientation sessions organized by TNSIF to encourage student
participation.
3. Support training activities. This involves the following: .
a. Support allocation of batches for optimum utilization of resources and training
effectiveness.
b. Assistin scheduling batcheskeeping in mind college lecture timings.
c. Make classroomsavailable for in-person training sessions.
d. Allow use of online medium to reach and train students.
e. Assistin conductingparent engagement sessions.
4 Support placement activities. This involves the following:
4. Assist in mobilizing students to counsel regarding placement opportunities
b. Provide infrastructure assistance — classrooms, auditorium, computer laboratory etc.

in conducting on-ground career fests.

Allow use of online medium to place students.
Not hold TNSIF C2C staff responsible for any miscommunication with the corporate
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This MOU is nolther o ¢
‘ 0D contract nor
biempiimetig ol ol Dm\\; Wlogally binding tn any way [t doess not commit any (inancial

The MoU will o effecti
»effective for a
signed thls . period of one year from the date on which both the partiaa have

Name: Punit Gupta .
Name: DR.MK Ahmad.

Director,
Principal,
M.B. Harris College of Arts 8 A.E .Kalsekar
College of commerce and management
xx/xx/2021

xx [xx [ 2021




S.EM.T'S
MOINUDDIN B. HARRIS COLLEGE OF ARTS,
A.E.KALSEKAR COLLEGE OF COMMERCE & MANAGEMENT.
(Affiliated to the University of Mumbai)
NAWAYAT NAGAR, SOPARA (W), VASAILDIST- PALGHAR
PIN-401 203, (MAHARASHTRA)
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Reopart ko A, E. Hal:ekar College of Arks & :nmm o I

Principal nnd Head Coordinator

b = Tralning Placement B 2022 '.'I
- z
Strecam gatch sz Drate started Dale complate T Pla l:nd Tralner
. Mumker
Biom + BAF ] AJ1AfE0xL 201273021 5] Sunlan L~

Summary of trafnings:

The students hava campleted 100-hour program including Personal effs ctiveness, Communlcatlon

Hgad iness, Caraer Rea diness and Work Aeadiness, Trlnlng was dellvered through anllne class. The
students have also underggne lndividwal counselling during the program, gast trainfng, pre-

placermént and ilso post placements,

Summary ol placements:

Total Placed students throwgh THNS fndla Fouendation is £ and Sellvpl.aced students because of THS

India Foundatlon's tralnlng and eoonselliog I+ 1.

‘Company Mame Munmber of stedents placed _ Tolal Salaryf CTC Far
L Annum Offered {ImINA)

HOB Financial Serices 3 200000

Edebwreiss i | 323000

Squareyards 1 250000
Self-Placed 1
Total B

n

"Report By

Snieha Ratnanl
Lead-Tralning
THS [ndfa Fbundé!i_ﬁn

cipal
Shurpataka Educatlznal 2 Medleal Trosl's
M, B.!-l-i r"“"""m.nar..ﬁris L
A E.KalsekarGa: _t oo Maneggemem
Mullagepara (NG AL oL .'::LF ighal- 491 B
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_ TS India Foundation far the batch from 2021-22 academic yoar.
. Training & Placement Repart ! .
= . .
s —
T Trainer y Cortact | Placeme|  Placomant . . | cTeper Anaum
- i [ : Company Mlamse Desigration:
B = » S0 Name o Studentame Seam | ber |ntStates|  channel pany - Difered [InTNR}
25 3 .
== _ — . _
SBE3 T | Koushallagprakast | o oy | azgraaraso)| Maced |THS Carer Fest|HOD i seics BranchBanking | 200000
mEEg Gunfan K Vishwakarma : .
SEfe ; FiwPremii | e 720940708 | Placed [T Career Fest| HOB Flnoncialservices e
SZ%49 1 Gunlan K Vishwakarma L . 404138 | Face : . o¥ecutive
o= pPpA< \ 3
wSo S BZE = 3 : _ Busingss _
= m = g 2 = ' . Sabina Khan Usman | B.Lom |9022431238 placed |TNS Career Cost|  Square yards Develgpment | 250000
oM V,m j Gunjan K Execttive |
IR ey i —— 1 Telealin
s S HES _ T | Slinhakeel e |y o |eyegagtss | Pced | TS CacarFost HOB Fancil ) e 1 200000
S 3 .| Gun i !
zo S5 AMn .| Gunjan k khan syecutive *|—
AO : _ i 1. . . RS i
m m £ S - x Gimank GliAnand PGupla | BAF | 8169841501 placed | THS Career Fesl Edelwelss lurior Associate | 325000
=0 a8 uman
ZMERJ ] e il
Shsdg _ Guniank|  Farinlsmail han® | 8.Com §TR500R04 | ,
"3 g7 i | pcom | 74985012 | Placed | SelfPaced SathVidja Mardil | oot teacher] 268000
H 2= Gurjan & Weeda mm__ﬁ___m_,_“..._ma_ BCom |7 Plae e | enpl High St . .
< B~ . . .
=
z fo o N
Y _ '
_ !
4. .. . . Principal
qo0 : Stomaraka Edorafinal & Medial Tests
Ao a LB Fuir fieflege ¢ty &
& I : : _ ek Gees - maetos & Managemen L
4 B : a ' . 1 7 i . . -
PR : S bikasbpRr AR, e L h:_"“%?g_ﬁ. . :
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